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Communication
Employees get communication in a variety of ways. For the initial messages, electronic mail should be utilized in the case that a CEO resigns unexpectedly after the news media reports that the CEO embezzled millions of dollars. I think that the workers should be notified in writing through electronic mail. It is more likely that everyone in the organization will receive an email. Email communication is crucial, especially when sensitive information must be sent in a formalized setting (Men, 2017). Notably, an email message that has been carefully crafted is the most effective means of communicating such bad news since it is a type of negative thing that has to be communicated to reach everyone in the company. In terms of the second communication, written letters or memorandums would be the most effective method of conveying information about relocating to a new place. Notably, I think to believe that a decision to relocate to a different place can also be made either in person or via a memo.  At first, moving the firm is more of a complex dialogue about a huge strategy than a simple relocation. As a result, all workers must be informed by a written letter or memo.
If an employee dies, I believe it should be announced in person to those who worked with the most closely. As a result, face-to-face communication may be preferable in this case. The employee's coworkers and friends might also be notified by email, although face-to-face communication is recommended. Everyone in the firm should receive an email with information and condolences for the family and friends. Face-to-face communication can be used to pass communication about reassignment of one division to a new location. There should be as much information as possible available to the department that is moving. The message must thus be conveyed with a personal touch and in-person encounters. They should also be kept up to speed on any new information as it becomes available. It is possible to send the changes to them by email. They will be able to make the best decision for themselves based on this information. While it comes to preserving confidence among employees, the choices made when delivering diverse messages are critical (Yue et al., 2019). In general, employees might lose their trust in their organization if they choose the wrong communication method or medium for the scenario. Having appropriate communication means set up for a certain sort of massage is consequently essential for passing any communication in an organization.
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